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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl JAGADGURU MJURUGHARAJENDRA ARTS
COLLEGE FOR WOMEN

Name of the head of the Institution

C. Basavar aj appa

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08194- 223054

Mobile no.

9448566342

Registered Email

sjmvc. cta@nmai | . com

Alternate Email

basavar aj appasj mmc@nmai | . com

Address B. D. Road
City/Town CHI TRADURGA
State/UT Kar nat aka
Pincode 577501




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Chal uvaraju N.

Phone no/Alternate Phone no.

08194223054

Mobile no.

9343233020

Registered Email

chal uvarajn. sj mmc@mai | . com

Alternate Email

chal uvaraj n64@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sjmacwehi tradurga. coml AQA

R/ AQAR Subni tted_2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sj macwchi tradurga. coml AQAR 1
8-19/1 QAC Acadeni c_Cal ender _2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 71.40 2007 01- Apr-2007 | 31-Mar-2012
2 B 2.12 2013 25-Cct-2013 | 24-Cct-2018
6. Date of Establishment of IQAC 10- Jan- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.sjmacwchitradurga.com/AQAR/AQAR_Submitted_2017-18.pdf
http://www.sjmacwchitradurga.com/AQAR/AQAR_Submitted_2017-18.pdf
http://www.sjmacwchitradurga.com/AQAR_18-19/IQAC_Academic_Calender_2018-19.pdf
http://www.sjmacwchitradurga.com/AQAR_18-19/IQAC_Academic_Calender_2018-19.pdf

Conpul sory neeting 27- Apr-2019 9
01

Compul sory neeting 30- Mar - 2019 12
01

Conpul sory neeting 23- Feb- 2019 11
01

Conmpul sory neeting 28-Jan- 2019 10
01

Conpul sory neeting 29- Sep- 2018 10
01

Conpul sory neeting 25- Aug- 2018 12
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Compl eti on of syllabus through effective curriculumdelivery. O ganisation of

skill and entrepreneuri al

devel opnent progranmes.

Organi sati on of wonen oriented

wor kshop. Arrangenent of voting awareness progranme. Adoption of best practice
with the distribution of butterm | k. Organisation of career opportunities

pr ogr anmme.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8944_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8944_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8944_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se wor kshop/ sem nar/ conf erence

Or gani sed

To create voting awar eness

Concerted efforts nade to create voting
awar eness

To adopt best practices

Distributed butterm |k during sumer

To encourage co-curricular and extra Arranged for conducting co-curricul ar
curricular activities and extra curricular activities
View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
S J M Vidyapeet ha 05-Jun- 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 27- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Partially autonmated the acadenic and
adm nistrative activities of the
institution. The nodul es which are
bei ng used are online adm ssion
procedure, use of Tally in account
section, maintenance of scholarship for
students and such nodul es are
functioning. The institution intends to
extend further rest of the nodul es
necessarily required for day to day
academ ¢ and adm nistrative activities
of the institution.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8944_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8944_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through a well planned
and docunented process. The institution at the beginning of academnm c year fornms
different commttees |ike Admi ssion, Discipline, Exam nation, Anti Ragging,
Wonen Enpower nent, Sports, Cultural, Educational Tour etc. to undertake tasks
of respective conmmittees. At the beginning of academ c year the college
organi ze orientation progranme for freshers to nmake them acquainted with the
infrastructure, staff of various departnents, facilities available in the
college library and information center and other facilities. Meanwhile, the
students are informed about the usage of internet facility, node of |ecture
nmethod with the use of ICT. Every year at the beginning of every senester a
nmeeting will be convened by the Principal to discuss the curricul um
Interdepartnental neeting for the distribution and conpletion of curriculum
NSS, NCC, Co-curricular activities, University exanm nation and internal tests
within the departnents involving all faculty nmenbers. The college insists al
the faculty nenbers to maintain work dairies, |esson plan, student's attendance
as soon as the classes begin. The nenbers of the faculty distribute the
syl | abus anbng them C ass roomtasks such as power point presentation sem nar
field work, assignments will be given to provide the students with quality
education. To notivate the students academ cally, the faculty nenbers insists
themto submt senmi nar papers and assignnents periodically. To create practica
research awareness, allotnent of project works, industrial visits, socia
survey and field work will be organi sed. By understandi ng the above said
initiatives the institution strives to achieve academ c excel |l ence. According
to Davangere University curriculumthe internal assessnent pattern is as
follows: 10 Marks for 2 Tests 5 Marks for Attendance 5 Marks for sem nars,
proj ect works and assignnents At the end of every senester feedback forns are
di stributed anpbng the students and responses are collected. Thereafter they are
anal ysed for the evaluation of effectiveness of curriculum prescribed by the
uni versity and how effectively it has been delivered at the institution and we
foll ow uni form net hod of internal assessnent of marks. As the college is
affiliated to Davangere University it follows the university designed
curriculum College operates at UG | evel and we al ways keep in mind our goals
and objectives of the institution. The acadenic cal endar specifies the duration
of semester, activities to be conducted throughout the senmester and | ast day of
the end of academ c year. At the beginning of every academ c year an action
plan is prepared by | QAC. Separate tine table for arts and ot her programmes are
prepared in tune with the changes if any in the syllabus nmade by the
uni versity. Several departnments organi se sem nars, workshops, |ecture of
experts in the concerned subjects. Students are encouraged to develop their
skill in various levels through skill devel opnment programmes. Spoken English
cl asses are arranged to inprove their know edge in English Language

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tai l oring Ni | 25/ 07/ 2018 90 Yes Self enplo
and yability

enbroi dery




Beauti ci an Ni |
Conput er Ni |
Basi cs
Musi ¢ and Ni |
Dance

Spoken Ni |

Engli sh

25/ 07/ 2018 90

25/ 07/ 2018 90
25/ 07/ 2018 90
25/ 07/ 2018 90

Yes Self enplo
yability
Yes Conput er
skill
Yes
Pr of essi onal
skill
Yes Conmuni cat
ion skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom B Com 18/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

H ndi, Urdu, Sanskrit,
Commer ce

CBCS CBCS/Elective Course System
BA Kannada, Engli sh, 01/ 07/ 2018
H ndi, Urdu, Sanskrit,
Hi story, Econonics,
Political Science,
Soci ol ogy
BCom Kannada, Engli sh, 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
150

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Vachana kammat a

01/ 08/ 2018

254

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Engl i sh 10
BA Kannada 10
BA H story 20
BA Economi cs 16
BA Political Science 16
BA Soci ol ogy 30



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8944_Program_introduced_1611083729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8944_Value_added_courses_1611084007.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Al the departnments in the coll ege have desi gned feedback on curricul um

devel oprment and is distributed to the second and final year students asking
themto fill it with the required details. Later they are collected fromthem
personally. The feedback formis also given to Alumi to get the required
information. The students feedback anal ysis nodel covers |arge anount of data
available in the formof reviews, opinions, feedback, remarks, observations,
comment s, explanations and classification. In education systemmin focus is
given to quality of teaching. Hence, feedback analysis is nore inportant to
neasure the faculty performance. Feedback is an essential part of effective
learning. It is inmportant to know students expectations fromteachers as well
as the performance of students. Qur Alumi feedback is valuable as it provides
us the inputs regarding inprovenent in facilities and enployablity of our
students. W appeal our Alumi to provide their sincere feedback to us through
mai | or during Alummi neet. The feedback is taken from second and final year
students every year. After that consolidated report is prepared and submtted
to the principal. In consultation with all the teachers about the feedback,
princi pal gives suggestions for inprovenent. The forns of feedback and their
anal ysis are naintai ned by teachers. Two neetings of parents and staff are held
every year and seek suggestions for inprovement fromall the parents and are

i npl emented. The record of overall result of the analysis of students feedback
is mai ntained by the concerned staff of various departnents.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Conmrer ce 60 25 15
BA HEP, HEK, 370 114 92
HPS, HSK, HSE
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

(UG)

in the institution

(PG)

available in the
institution

available in the
institution

teaching both UG
and PG courses

teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8944_Projects_undertaken_1611120745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8944_Demand_ratio_1611084422.xlsx

courses

10

courses
Nill

2018 241

Nill

Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 8 Ni I 6 6 Ni Il
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is in practice in the institution. The institution publishes updated prospectus every
year and is distributed to all the students at the time of admission. Through this prospectus students are informed
about the profile of the college, semester examination system, cultural and academic activities, attendance,
various committees, NSS and NCC units, sports library facilities, existing combinations available in the college.
They are also made known about the teaching and non teaching staff as well as endowment scholarship for
academic activities. Different types of scholarships are available for students and are dispersed on time to the
eligible students. The college has mentor system for the academic and personal counselling of the students.
Personality development programme (Skill development programme) is sponsored by Deshponde Founadation
of Hubli to ensure confidence among the students. Psychological counselling is provided for students by
psychiatrist when required. The college endeavors personality development of students by encouraging them to
involve in sports, cultural and social service activities to inculcate the ideas of selfless service in students. Wide
publicity is given to their welfare schemes through orientation lectures, circulars and by conducting special
meetings. Career guidance and placement cell guide the students about higher education and employment.
Student’s grievances redressel cell provides moral support to the students. Women empowerment cell has been
functioning to look after their problems and to solve them. Teachers are responsible for the academic progress
and psychological development of students of the respective classes. They look after the class, listen to the
grievances of student’s and try to solve them with the support of the principal, staff and management.

Number of students enrolled in the
institution

256

Number of fulltime teachers Mentor : Mentee Ratio

10

1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
16 9 7 Nill 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during


https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8944_ict_tools_1610966600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8944_e_resource_1610966669.xlsx

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom B Com 1 Senest er 02/ 04/ 2019 31/ 05/ 2019
BA BA 3 Senest er 02/ 04/ 2019 31/ 05/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A Senior faculty is selected as the chairperson to the exam nation conmittee
The chairperson |l ooks into the Internal Assessment process. The orientation
programe conducted at the beginning of academ c year for freshers and explain
t he eval uati on process. Senior teachers of the departments explain the node of
i nternal assessnent the schene of evaluation while introducing the syllabus.
Heads of all departnments brief the process to the junior teachers. The existing
eval uation systemin the affiliated institutions under the senester conprises
of two internal tests. The firs unit at the conpletion of eight weeks after the
commencenent of the course. The second unit after one nmonth fromthe first
unit. Thus the coll ege adheres the academnm c cal endar in the conduct of |A tests
as per the university guidelines. The | A test question papers are prepared in
uni versity node, that help learners in solving university senester exam papers.
Students are permtted to view the assessed papers. High performers are
identified and encouraged to excel their performance in the next test. The poor
perfornmers are identified and encouraged to excel their performance in the next
test. The poor perforners are suggested to solve the answer papers. Mentor
teachers discuss the performance of the students. Every student is expected to
submit specified assignnment/project work conpul sorily. Each paper of 100 marks
carry 20 marks for internal assessnent out of the 20 marks, 10 marks shall be
for semester tests and renai ning 10 marks shall be for assignnents/project
wor k, sem nars, attendance etc. In each paper 2 tests are conducted for the
award of | A marks and each of one hour duration for a maxi mum of 20 marks
latter reduce to 10 marks. The award of | A marks for assignments/projects etc.
is based on the subnissions certified by the consult teacher.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University has right to decide the cal endar of events. As per university
norns, we are bound to conduct internal assessnent tests. First Interna
assessnent test is conducted after eight weeks of the commencenent of the
senester. After the conpletion of twelve weeks the second test would be

conduct ed. Average of these two tests becones the assessment marks out of 20.

Third test is also conduct a those who could not attend the previous tests for
val id reason. Based on the prescribed syllabus issued by the affiliated
university, termw se teaching plan is prepared. The staff nenbers have to
prepare a teaching plan in the beginning of each senester and the cover the
portion in accordance with their plan. The staff menbers are required to

mai ntai ned the work dairies about topics actually covered and matched with the
plan. Rectification steps are also taken if required |like extra cl asses,

speci al classes. Different conmmittees are forned well at the begi nning of each

academ c year. The co-coordinators and conmttee nmenbers propose action plans
of various activities such as cultural programes, seninars,workshops, tutoria
cl asses, special lectures, study visits, NSS and Sports events within the frame
wor k of the cal endar of events issued by the university. Each depart nent
functions according to the teaching plan prepared at the departnment |evel. The
unit wise syllabus is discussed with the faculty. Al the faculties maintain



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8944_Evaluation_1611081854.xlsx

work dairies that are updated daily. The head of institute reviews the work
dairies regularly and it will be counter signed by the principal at the end of
every nonth.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sj macwehi tradurga. com Procedures/2.6.1 Programre_out cone_18-19. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
BA 3 BA HEP, HEK, 72 68 94. 44
HPS, HSK,
HSE
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sj macwchi tradurga. com Procedures/2.7.1. SSS Apprai sal _of Teachers
_18-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.



http://www.sjmacwchitradurga.com/Procedures/2.6.1_Programme_outcome_18-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8944_Pass_percentage_1611121515.xlsx
http://www.sjmacwchitradurga.com/Procedures/2.7.1._SSS_Appraisal_of_Teachers_18-19.pdf
http://www.sjmacwchitradurga.com/Procedures/2.7.1._SSS_Appraisal_of_Teachers_18-19.pdf

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Kannada 3 4.3
I nt ernati onal Kannada 6 4.3
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Kannada- Papers in National Conference 3
Pr oceedi ngs
Kannada- Edi t ed Vol unes 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Ni |l 9 3 2
nar s/ Wor kshops
Present ed 1 Ni Il Nill Nill
paper s

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8944_journals_notified_on_UGC_1611122277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8944_Books_and_Chapters_1611123127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8944_Faculty_participation_1611123626.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Skill Devel opnent Agricul tural 3 150
Pr ogr anme Uni versity,
Bangal ore
Heal t h Awar eness Ur ban Heal th 4 190
Pr ogr anme Centre,
Chi tradur ga04
Nat ur al District 2 130
Calanm ties Adm ni stration
Jawan Amar Rahe District 4 190
Pr ogramme Admi ni stration
I nt egrat ed District 4 160
Rehabilitation Adm ni stration
Centre
Vot i ng Awar eness District 3 170
Jat ha Adm ni stration
NSS Speci al Canp Davanager e 8 100
Uni versity

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS District I nt egr at ed 4 160
Administration |Rehabilitation
Centre
NSS District Jawan Amar 4 190
Admi ni stration | Rahe Programe
NSS District Nat ur al 2 130
Admi ni stration Calam ties
NSS Urban Heal th Heal th 4 190
Centre, Awar eness
Chi t radur ga Pr ogr ame
NSS Agri cul tural Ski | | 3 150
Uni versity, Devel opnent
Bangal ore Pr ogr amre



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8944_Extension_1611125041.xlsx

NSS District Vot i ng 3 170
Adm ni strati on |Awar eness Jat ha

NSS Davanager e Speci al Canp 8 100
Uni versity

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Al | amapr abhu 01/ 07/ 2018 Avai l i ng Research 2
Research Centre facilities
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0.68 0.68

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Video Centre Nl



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8944_Students_in_extension_1611126050.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8944_MoU_1611126633.xlsx

Val ue of the equi pnent
during the year

pur chased

(rs. in lakhs)

Exi sting

O hers

Nill

Nunber of

i mportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Exi sting

Cl assroons with W-Fi

OR LAN

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e Lib Partially 8.1 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18398 1049418 62 17144 18460 1066562
Books
2818 705600 14 8400 2832 714000
Ref erence
Books
e- Books Nill Nill Nill Nill Nill Nill
Jour nal s 12000 21 30030 28 42030
e- Nill Nill Nil I Ni |l Nil | Ni |l
Journal s
Di gital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 54 6294 Nill Nill 54 6294
Vi deo
Li brary Nill Nill Nill Ni |l Nill Nill
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8944_augmentation_details_1611033161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8944_Library_1611127201.xlsx

Exi stin 46 12 29 2 16 16 0 50 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 46 12 29 2 16 16 0 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill Nill 0. 68 0. 68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution follows its own procedures and nechani smfor maintenance of
infrastructure and facilities. Various commttees have been constituted to | ook
after the maintenance of physical, academ c and support facilities. They are
Bui |l ding Committee, Purchase Committee, Library Advisory Committee, Technical
Committee, and Sports Conmittee. Library Advisory Committee: The conmittee
conprises of Principal, all HODs, adm nistrative staff and Libraian as nenber
secretary. Decision regarding the purchase of required | atest Books, Journals,
other information materials, and upgradation of technical facilities etc. are
taken. The students of | and Il year are issued two books and final year
students with 3 books. The required books are procured in advance before the
comrencenent of every senester based on the reconmendation of faculty of al
departnents. Then the books are processed with technical work, organi sed and
shel ved for the use of readers. The library materials are maintained regularly.
The cleanliness of the departnents is given priority. The rules and regul ati ons
of the library is displayed in the notice board for the users and we insists on
the readers to strictly adhere to theminorder to help us to render effective
library services. Sports Conmittee: Provision has been nade for |ndoor ganes by
providing required facilities in the sports room and sports equi pnments are nade
avail abl e with the purchase of sports goods as and when the funds are
avail abl e. W& have arranged for play ground to conduct sports activities. W
encourage students to participate in inter collegiate, university and state
| evel sports events. Technical Conmittee: There are two conputer |abs avail able
in the college. W have established Network Resource Centre in the coll ege
library with the financial assistance of UGC. Students are meking use of these
centres for their academ c preparation. Conputer Awareness programme is al so
bei ng arranged for the beginners every year. Sufficient nunber of conputers is
provided for the use of students. Discipline Comrittee: There is an
availability of required nunber of classroons for conducting classes for the
programe being offered. They are kept ready everyday before the classes start.
There is an availability of black, green and Interactive boards with nultinedia
facility in alnost 5-6 classroons. The attenders are nmade engaged with the




furniture, The

conput er

mai nt enace of canpus, cl assroons,
services of electrician,

equi prents and infrastructure.
techni cian, plunber, carpenter etc. are

in the campus.
representative,

avai |l ed by out source personnel
and support facilities.

Pri nci pal ,

per the requirenent.

WO

and the equi pnents are mmi ntained for acadenic
Security nmeasures are taken for the safety of students
Bui | ding Commi ttee:

The comm ttee conprises of Managenent

few senior faculty nenbers and a civil
commi ttee makes arrangenments for augnenting infrastructure in the college as
It carries out the required civil

rks.

wor ks and ot her

engi neer. The

repair

http://www.sjmacwchitradurga.com/Procedures/4.4.2_Procedures __ Policies_18-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Vi dyasiri, SC ST, 176 916206
Sanchi honnanma and
M nority
Schol ar shi ps
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bridge course in 16/ 07/ 2018 92 Dept. of English
Engl i sh G ammar
Car eer 20/ 07/ 2018 74 Deshpande
counsel ling and Job Foundat i on Hubl
OQpportunity
pr ogr anme
Ski I'l Devel opnent 12/ 11/ 2018 74 Deshpande
Trai ni ng progranme Foundati on Hubl
Car eer 18/ 01/ 2019 74 Deshpande
counsel ling and Job Foundat i on Hubl
OQpportunity
pr ogr anme
Car eer 08/ 02/ 2019 74 RUDSET
counsel ling and Job Chi tradurga
Qpportunity
pr ogr anme
Car eer 19/ 02/ 2019 74 Deshpande
counsel ling and Job Foundat i on Hubl
Opportunity
pr ogr anme
Yoga and 01/ 08/ 2018 200 Yoga and Physi cal



http://www.sjmacwchitradurga.com/Procedures/4.4.2_Procedures___Policies_18-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8944_Scholarships_1611036761.xlsx

Medi tation

Educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Coachi ng 74 74 Nill Nill
for IAS,
| PS, PSI
Banki ng
Exam nati on
2018 Soft Skill 74 74 Nill Nil |
Pr ogr amme
2018 Ski |l 74 74 Nill Nill
Based
Trai ni ng
Pr ogr amre
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof

organizations

visited

Number of
students
participated

Number of
stduents placed

Udyoga
Mela at S J
M
Vi dyapeet ha
Chi t radur ga.
Compani es
partici pated
- I nfosys,
W pr o,
Mahi ndr a,
BSNL, SBI
Life, Airtel
etc.

74

Nill

Nill

NiTl

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of

Programme

Depratment

Name of

Name of



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8944_Development_Schemes_1611039353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8944_Guidance_1611128143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8944_Placement_1611039948.xlsx

students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

2018 28 08 26 D fferent MA, B. Ed
Uni versities and LLB
, CGovt., Ven
kat eshwar a,
SRS, Bapuj i
Mahar ani s,
Raghavendr a,
PVS B. Ed
Colleges S J
M Sar aswat hi
Law
Col | eges.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 1
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Cvil Services Nill
Any O her Nill
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Table Tennis NIl Inter Collegiate 90
Taekwondo Ni | | Inter Collegiate 80
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8944_Progression_1611040367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8944_Qualifying_1611040644.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8944_Activities_Organised_1611040929.xlsx

The need of day in any academic environment is the overall devel opnent of
students in all perspectives to enable themto neet global challenges in todays
competitive world. As a matter of concern our students are notivated to gain
the required know edge and experience to face the energi ng chall enges by
engagi ng themin various academ c and adm ni strative conmttees of the
institution by acquiring | eadership qualities. The process involves the
sel ection of class representatives and to represent in all the commttees
constituted in the faculty neetings under the chairmanship of the Principal.
The sel ected class representatives are nade to actively involved in all the
academ c neetings conducted to interact with the other nenbers and to express
their views regarding any issues which the students are facing. Al so, the
student’s representatives take active participation in various activities and
programes organi sed by the college conmttees. The followi ng are the various
academ ¢ and admi nistrative commttees fornmed keeping in view the welfare
students. Student’s welfare commttee, NSS conmttee, Cultural commttee,
Sports conmittee, Discipline conmmittee, Library commttee, Tours and picnic
committee and Canteen conmmittee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

70

5.4.3 — Alumni contribution during the year (in Rupees) :

10500

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi association of the institution organises neeting of its nmenbers with
the principal and faculty nenbers. In the neeting various aspects of higher
education and infrastructural inprovenent of the college is discussed. The main
function of alummi association is to enroll outgoing students as its nenbers
and to develop rapport with themfor facilitating their participation in the
activities conducted. Feedbacks are designed and serve to themto collect their
opinion and to interact with them Alumis are invited to involve in various
activities of the institution and to interact with students and staff. They use
to take feedback from students regarding the facilities avail able and about the
i nprovenment in the teaching quality. The guidance of alumis is very nuch
beneficial to students and fellow alumis. Alumis show their interest to
i nvolve in personality, career and skill devel opnment programes etc. The
menbers contribute funds to the association and are used for conducting
activities for the student’s welfare. Sone alummis contribute required
materials to the college. It is a matter of concern for the alumi association
to conduct regular nmeetings and annual neeting where in they provide feedback
for chal king out plan for the growth of association in the institution. A umi
menbers show their interest in celebrating teacher’s day every year and they
honor teachers on the occasion and express their gratitude towards the
teachers. They encourage students by extending cash awards to rank hol ders and
al so guide themto continue their higher studies and to notivate for seeking
good enpl oynent. They took part in sports, cultural and NSS inaugural function
They al so participated in sharana sanskruthi utsava being organi zed every year
by Sri Murugha math. International wonens day is celebrated every year in
associ ation with alumis.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has vision and m ssion of distinctive characteristics. It
caters to the needs of society, the student’s tradition of the institution and
for the future vision. The institution has nine departnents in addition to
physi cal education, library and information centre having operational autonony.
Al the departnents are working on the principle of decentralisation. Routine
adm ni strative authority is vested with the principal is assisted by the
adm nistrative staff |ike office superintendent, FDA, SDA, CCT, Conmputer
operator and attenders. The academic staff is free to take decision regarding
the departnental activities to inprove the quality of education. Different
comm ttees such as admi ssion, exam nation, discipline, sports and cultural,
anti ragging, tinme table, grievance redressal, alumi association etc. are
functioning accordingly. The culture of participatary managenment i s encouraged
by the institution, since beginning. All the activities are transparent and
denocratic in nature. Faculty of the institution participates in the neetings
called by the managenent. The principal discusses all the problens placing
before the faculty and takes proper decision. Faculty, non-teaching staff as
wel | as student representatives are involved the neeting called for NSS, NCC
Sports and cultural activities. In other words there is participation of the
staff both teaching and non-teaching and student representative in every steps
of adm ni stration.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students We personally visit other coll eges
bef ore announcenent of PUC results and
approach for sending their students for
degree adm ssion at our institution. W
al so make arrangenents to advertise
t hrough banners and distribute
panphlets in the city and nearby
vi | | ages.

[ ndustry Interaction / Coll aboration The departnent of econom cs and
soci ol ogy arranged for final year
students field visit to APMC mar ket
chitradurga and to Varsha associ at es,
an industry whi ch produces different
types of agriculturally instrunments
that are used for agricultural
activities.

Human Resource Managenent The recruitment policy of SJ M

Vi dyapeet ha i s based purely on nerit
and is a selection criterion in the
appoi nt ment of staff.

Li brary, I CT and Physi cal Augnented ICT facilitated activities
Infrastructure / Instrunmentation and are partially conputerised . The

coll ege has rich library which enable




access to required book and journals.

Research and Devel opnent

To encourage research activities,
institution pronotes teachers to attend
faculty devel opment progranmes,
sem nars, workshops and conferences. To
enrich the college library and
facilities, open |earning resources
through internet is provided to
undert ake research devel opnent activity
by the staff and students.

Exam nati on and Eval uati on

During the current year university
change the exami nation pattern and
i ncl uded new CBCS schene pattern.
Eval uation is done as per university
pattern. After 8th and 12th week of the
senester internal tests are conducted.
The question paper is set as per
uni versity pattern. Evaluation is done
and arrived at as per the discussed
nodel answers.

Teachi ng and Learni ng

In teaching and | earning di scussions
are conducted about the nethods of
teaching and how to deliver in the
cl asses using integrated neans of ICT
and traditional nmethod of teaching for
ef fecti ve comuni cati on,

Curricul um Devel opnent

The institution has perspective plan
for its devel opnent. Teachers and
students are involved in acadenic
matters |ike curriculumand etc.
Schedul ed curriculumactivities to
augnment acadeni ¢ devel opnent are

pl anned. Al the teachers distribute
their subject wi se syllabus and | ayout
of departnental teaching plans. Faculty
menbers prepare teaching resources
using I CT and individual teaching plan

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 11 9 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Housi ng and personal
loan fromS J Mcredit
cooperative society an

health facility.

Housi ng and personal
loan fromS J Mcredit
d cooperative society and
health facility.

Schol ar shi ps and
endownrent financi al
support and health

facility.

6.4 — Financial Management an

d Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

managenent .

I nstitutional
CGener al

instituti

of Bangal ore once in 2/3 years.

The institution accounts are audited at the end of every financial
31st march. Accounts are audited internally by a private registered auditor of
Account of the institution is audited externally every year
Accounts O ficer of Regional

Joi nt

onal

year i.e.

by

Director of Coll egiate Education Shi npbga.
accounts are also audited externally by the office of Accountant
The audited statenments are received and
conpliance is provided to concerned.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes NAAC/ CDC- Yes SJM Vi dyapeet
Davanger e ha/ | QAC
Uni versity
Adm nistrative Yes RJDCE Yes SJM Vi dyapeet
Shi vonogga ha/ | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher neeting is convened annually wherein the parents are invited to
gi ve their opinion and suggestions for the snmooth functioning of the coll ege.
Parents are invited as guest to all the functions organi sed at the coll ege
Parents give Cash Awards to the neritorius students of the college. Parents
extend their support for conducting student welfare, placenent, extension and
cultural activities.

6.5.3 — Development programmes for support staff (at least three)

The support staff is made to avail training to upgrade thenselves in conputer
and software operations in the office. Staffs are permtted to attend on OOD
the training progranes organi sed at Davangere University. Staffs are also
permtted to attend on OOD the training programes organised at RIDCE- Shi npga.
They are also permitted to attend the supporting staff training progranmes
organi sed by S J M Vi dyapeet ha.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Started new Academi c progranme (B.Con). Arranged Personality and skill
devel opnment progranmmes. Purchased required books to library for the academ c
preparation and general know edge of students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Conpul sory 25/ 08/ 2018 25/ 08/ 2018 25/ 08/ 2018 12
| QAC neeting
2018 Conpul sory 29/ 09/ 2018 29/ 09/ 2018 29/ 09/ 2018 10
| QAC neeting
2019 Conpul sory 28/ 01/ 2019 28/ 01/ 2019 28/ 01/ 2019 10
| QAC neeti ng
2019 Conpul sory 23/ 02/ 2019 23/ 02/ 2019 23/ 02/ 2019 11
| QAC neeting
2019 Conpul sory 30/ 03/ 2019 30/ 03/ 2019 30/ 03/ 2019 12
| QAC neeting
2019 Conpul sory 27104/ 2019 27/ 04/ 2019 27/ 04/ 2019 9




|I QAC nreet i ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To

programme

Number of Participants

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

To mai ntai n ecol ogi cal

bal ance a little possible honest effort
preserve green environment by growing plants and also in pots in the college

ot her tobacco products in the canpus.

is nmade to

canmpus. Created Awareness about the preservation of environnment anong staff and
students. Strictly Banned use of plastic carry bags by students and staff in
t he canmpus. Parking of vehicles outside the canmpus and in order to neutralize

carbon em ssion fromvehicle outside the college effort has been nmade to pl ant

nursery plants by the side of college. |Inposed Ban on chew ng arecanut and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8944_Quality_Initiatives_B_1611045285.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Financial support for deserving poor students w thout discrimnation.

Qut conme: Reduction in discontinuation of students owing to poverty, pronotion
of equality anobng the students, incultating hunman values with a sense of social
responsibility, faculty extend hel ping hand to deserving students w thout any
di scrimnation 2. Empowernent of Wonmen for better status in society CQutcone:
Students involvenent in |arge nunbers, connecting towards society, inmparting
qual ity higher education, instilling enterpreneurial know edge and skill,
counsel ling for students, inculcating ethical values and enabling the students
to get enploynent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sj macwechi tradurga. coml Procedures/7.2.1 Best practices 2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion: Wnen's Enpowernent. Priority: Pronotion of higher education for wonen
in general and weaker sections of society in particular Thrust: To notivate the
students to develop all round personality and entrepreneurial skills The
institution envisions to pronote the educational devel opnent, to contribute to
t he soci o econoni c devel opnent, to render self |ess service to wonen students
from poor and deprived communities, to inpart quality higher education, to
instill entrepreneurial know edge and skills, arrange spiritual training to
i mbi be values in their life, to enable the students to get enploynent and to
prepare themto take up jobs. The governace of the institution is in tune with
the fulfllnment of objectives of it. The institution is trying to materiali ze
its vision, priority and thrust by elvating the status of wonen in society by
enpowri ng them t hrough inparting higher educatiojn and by providing a platform
for theeir enployability.

Provide the weblink of the institution

http://ww.sj macwchitradurga. com Procedures/7.3.1 Instnl_performce-
distinctive 18-19. pdf

8.Future Plans of Actions for Next Academic Year

To conduct inter departnental activities. |IT training programe for professional
devel opment of staff menbers. To achi eve good success with ranks in university
exam nation. Mtivating staff to undertake research projects with funding
agenci es. Strengthening faculty devel opnent initiatives. Strengthening e
resources of library and information centre. Inculcating human val ues in students
t hrough vari ous progranmes. To conduct nore wonen centred programres.
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